
LIVERMORE VALLEY JOINT UNIFIED SCHOOL DISTRICT 
685 E. Jack London Blvd.
 

Livennore, California 94551
 
(925) 606-3200
 

APPLICATION FOR EXTRACURRICULAR COACHING
 
(Please submit this application to the Human Resources Office when completed) 

NAME: HOME PHONE: <--J _ 

WORK PHONE: <--J _ 

ADDRESS: 
(Street) (City) (State) (Zip) 

I. COACHING POSITION FOR WHICH YOU ARE APPLYING: 

J9BNUMBER: _ o Volunteer (Unpaid Assignment)
 

SPORT/SCHOOL SITE: _
 

II. YES NO Head Coaches must be at least 18 years of age. Do you meet this requirement? 

III. YES NO Coaches / Volunteers must show proof of CIF training. Do you meet this requirement? 

IV. Do you hold a California Teaching Credential? If so, please indicate type and expiration date: 

Expiration Date 

V. EDUCATIONAL BACKGROUND (List most recent institution first):
 

City/State Dates Attended
 

VI. Please list all courses you have completed that would be applicable to a coaching assignment (Le.,first aid and emergency 
procedures, coaching techniques, adolescent psychology, etc.): 

(Be sure to complete reverse side) 
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VII. COACHING EXPERIENCE (List last position first): 

District/School	 Dates Coached 

VIII.	 PROFFESIONAL REFERENCES (Minimum of three contacts, please only include those who have knowledge of your coaching 
experience): 

Contact's Name Phone Number	 Relationship 

IX. Are you a member of any public retirement system? If so, please indicate the name of the system (S.T.R.S., P.E.R.S): _ 

X.	 YES NO __ Is any adverse action now pending against any credential you hold which authorizes public school service or 
teaching California or any other state? 

XI.	 YES NO __ Have you ever pleaded guilty or been convicted of a felony or misdemeanor? (State law requires that all 
applicants prior to employment be fingerprinted and prohibits employment of any person convicted of a certain sex and narcotic 
offenses.) Except for the proceeding conviction is not an absolute bar to employment. If yes, on a separate sheet list all offenses, their 
location date, and the'nature of the conviction (felony/misdemeanor). 

XII.	 YES NO Have you ever been convicted, or are you now under charge, for any offense against the law? (You may omit 
minor traffic violations. The existence of a criminal record does not automatically bar you from employment. However, failure to 
report a criminal record may be cause for disqualification or dismissal.) If yes, on a separate sheet list all offenses, their location date, 
and the nature of the conviction (felony/misdemeanor).. 

XIII.	 YES NO Can you, after employment, submit verification of your legal right to be living within the United States? Not 
applicable for volunteer applicants. 

XIV.	 Statement from a licensed physician to be submitted to the Human Resources Office within fifteen (15) days that you are free from 
TB, or any other contagious disease, by __\__\__. 

XV. 

Verification of minimum competency in First Aid and emergency procedures: 

Valid American Red Cross First Aid Card; a copy is attached and is valid through: __\__\__. 

Valid CPR Card; a copy is attached and is valid through: __\__\__. 

Practical experience under supervision of athletic trainer, or has assisted in team athletic training and 
conditioning as follows:	 _ 

Possession of a valid certificate issued by National or California Athletic Trainers' Association 
(NATAlCATA); a copy is attached and is valid through: __\__\__. 

Requirement is temporarily waived. Currently enrolled in a training program related to this requirement and 
shall serve under the immediate supervision of a fu Ily qualified coach at each practice and competition until 
this requirement is met. 
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XVI. 

Minimum competency in rules (elF regulations for High School Only): 

Knowledge of the rules and regulations pertaining to the sport or game being coached, the league rules. 

Requirement is temporarily waived. Currently enrolled in a training program related to this requirement and 
shall serve under the immediate supervision of a fully qualified coach at each practice and competition until 
this requirement is met. 

XVII. 

Verification of minimum competency in coaching theory and techniques: 

Service as a student or assistant athletic coach as follows: . _ 

Prior work in community youth athletic programs as follows: _ 

Completion of a college course in coaching theory and technique (grade card or transcript attached). 

Prior participation in organized competetitive athletics at high school, or above, as follows: _ 

Requirement is temporarily waived. Currently enrolled in a training program related to this requirement and 
shall serve under the immediate supervision of a fully qualified coach at each practice and competition until 
this requirement is met. 

XVIII. 

Minimum competency in adolescent psychology: 

Completion of college course in child psychology for elementary teaching positions and adolescent or sports 
psychology for secondary teaching positions (grade or transcript attached). 

Completion of a seminar or workshop on human growth and development of youth (grade card or transcript 
attached). 

Successful prior active involvement with youth in a school or community sports program as follows: 

Requirement is temporarily waived. Currently enrolled in a training program related to this requirement and 
shall serve under the immediate supervision of a fully qualified coach at each practice and competition until 
this requirement is met. 

All qualified applicants will receive consideration for employment without regard to race, creed, color, religion, marital status, national 
origin, sex, handicap, or within the limits imposed by law or school district regulations, because of age or citizenship. 

I HEREBY CERTIFY that all foregoing statements are true and correct to the best of my knowledge. My signature below authorizes 
Livermore Valley Joint Unified School District to check my references and investigate all statements herein recorded. I release from all 
liability persons and organizations reporting information required by this application. I understand that any omission or false statement made 
by me on this application, or any supplement to it, will be sufficient grounds for failure to employ or for my discharge therefore voiding my 
contract, should I become employed with the Livermore Valley Joint Unified School District. 

Print Applicant Name Applicant's Signature Date 
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